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FEWR R EHOAIZ X 2

BHBY B L |
(n=19) (n=69) PV
Wik B o S R A 0.08
FEhtid 1) 17 (89.5) 46 (66.7)
FERiz L 2 (105) 23 (33.3)
JEE i B A 1.00
FEhtid v 18 (94.7) 64 (92.8)
FERiz L 1 (53) 5 (72)
SHMBEAT— 3 v (FHikER) 0.12
HiEDH Y 13 (68.4) 31 (44.9)
AXTE R L 6 (31.6) 38 (55.1)
WHENREE (i) 0.04*
REH Y 14 (73.7) 32 (46.4)
RXIE R L 5 (26.3) 37 (53.6)
[ 8¢ G U 2% 0.28
FEftid 1) 15 (789) 44 (63.8)
FEhti e L 4 (21.1) 25 (36.2)
— it AR 0.60
FEhtid 1) 13 (684) 42 (60.9)
FEhtize L 6 (31.6) 27 (39.1)
B 1.00
FEhtid 1) 13 (68.4) 47 (68.1)
FERize L 6 (31.6) 22 (31.9)
HIRAHRR 0.20
FEhtid v 13 (68.4) 34 (49.3)
FERiz L 6 (31.6) 35 (50.7)
AT DRI 0.18
Fhtid b WM AOMR 5 (263) 31 (44.9)
F—=r@ENHR 0 (0.0) 0 (0.0
MR - T— 2 @EWS 13 (684) 24 (34.8)
FERiz L 1 (53) 14 (203)
T B VT T 0.10
FEhtid v WitkoHR 5 (263) 27 (39.1)
F—=r@ENHR 0 (0.0) 5 (7.2)
AR - 7= lEmS 11 (57.9) 12 (17.4)
FERiz L 3 (158) 25 (36.2)
EBETL
B 1.00
ZEtd Y St 18 (94.7) 59 (85.5)
Wit 1 (5.3) 9 (13.0)
it L 0 (0.0 1 (1.4
VEit 1.00
ZEtH Y St 17 (89.5) 51 (73.9)
WoarEt 2 (105) 16 (23.2)
Tt L 0 (0.0 2 (29)
PR DR ST AT 1.00
FEtH Y EEREE 2 (10.5) 9 (13.0)
wWorgEEt 16 (84.2) 47 (68.1)
ZEte L ZEt L 1 (53) 5 (7.2)
F=F %L 0 (0.0 8 (11.6)
n (%) *p<0.05.
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Characteristics of hospitals that appoint a nurse as a vice president:
Verification of Japanese Red Cross group of hospitals

Yukiko TAKADA

Abstract

Purpose: The purpose of this study was to compare two groups of hospitals, namely, hospitals that appoint a nurse as a vice
president and those that have not, using management indicators. The report clarifies the difference between the two groups.
Methods: This was a cross-sectional study of 88 hospitals on the 2018 Japanese Red Cross hospital facility management
overview public data, out of 91 Red Cross group hospitals. Quantitative analysis and comparisons were performed using
management indicators selected from the literature review on management regarding a vice president nurse.

Results: Of the 88 hospitals, 19 had appointed vice president nurse and 69 hospitals had not. Management indicators with a
significant difference between the two groups (p<0.01) were the number of beds, inpatient unit price, certification of an
advanced emergency medical facilities, approval of regional medical support hospitals, implementation and addition of ward
drug work, mental liaison team placement, and placement of multiple occupations, such as doctors and nurses per 100 beds.
There were significant differences in the hospitals that appoint a nurse as a vice president positions in all cases: bed utiliza-
tion (p=0.02), average length of stay (p=0.03), palliative care team placement (p=0.02), respiratory care team placement
(p=0.04), and perioperative oral function management (p=0.04).

Conclusion: Hospitals that appoint a nurse as a vice president were characterized by a high-density hospital with various
functions as a highly acute hospital. It was characterized by a generous staffing of multiple occupations that can handle
treatments with a high degree of medical care. Additionally, those hospitals characteristics were similar to those of general
tissue size and population power.

Keywords : vice president nurse, chief nurse executive, management indicators, staffing



